
HOW DOES THE ADEA ADDRESS ISSUES FOR THE AGING POPULATION

The U.S. Age Discrimination in Employment Act (ADEA) of prohibits bias against those 40 and older. Because the share
of the aging.

Second, employers and employees can also help prevent age discrimination in the workplace by recognizing
and rejecting stereotypes, assumptions, and remarks about age and older workers just as they reject such
stereotypes, assumptions and remarks about someone's sex, race, disability, national origin, or religion.
Injunctive relief can also be granted, such as reinstatement or an order to stop future discrimination. Sex
discrimination, like age discrimination, often results from stereotypes about women's abilities and on
assumptions about the appropriate roles of women in the workplace and society. However, some occupations,
such as independent contracting, are excluded from the Act. In addition to these regulatory requirements,
EEOC policy states that a filing, in order to be deemed a charge, must contain a request for agency action to
remedy the alleged age discrimination. Convincing employers to see the valuable contributions older adults
bring to the workforce is another pathway of fighting age discrimination. The number of aging population is
expected to increase, according to the Administration on Aging: Aging Statistics. The second concerns
work-limiting disabilities, which rise with age. The point of this award is to restore victims to their rightful
place by compensating the victim for anticipated future financial losses. Pre-Employment Inquiries The Age
Discrimination in Employment Act does not explicitly prohibit an employer from asking about the age or date
of birth of an applicant. Age discrimination lawyers also point out another weakness in the ADEA. An
advertisement or job notice can specify an age limit in the rare situation where age is proven to be a bona fide
or legitimate occupational qualification that is reasonably needed for the normal operation of the company.
What evidence is there to suggest that there is age discrimination in employment and thus that the ADEA is
needed? Income 3. One option that may be worth considering is changing EEOC rules to make it easier for
employers to cover Medicare-eligible workers under a combination of their own group health plan and
Medicare, even if that might entail differences in benefits for older and younger workers. In , the number of
women filing age charges surpassed the number of men filing age charges for the first time, a trend that
continues today. Obama administration officials are planning to fan out across the country starting this spring
for a series of regional White House conferences to address disability issues. When economic growth began to
slow in and companies cut back on their workforces, complaints of age bias grew sharply as older workers
began to suspect they were bearing a disproportionate share of the layoffs. The Act also makes it against the
law for employers to react against prospective or current employees who oppose practices that are unlawful
under the statute through filing suits or complaints or through participating in proceedings, litigations, or
investigations under the far-reaching provisions of the act. The first concerns the high health care costs of
older workers, which can be a deterrent to their continued employment. People with disabilities, physical or
mental, face issues and unique circumstances on a day to day basis that can make life challenging. Job Notices
and Advertisements The Age Discrimination in Employment Act usually makes it unlawful to include any age
limitations, specifications, or preferences in advertisements or job notices. Even with the ADEA, age
continues to work against many older people, as evidenced by how long it takes them to find employment, the
wage loss they experience when they do become reemployed, and the size of court awards to victims of age
discrimination He, Sengupta, Velkoff, and DeBarros  Federal legislation to protect civil rights initially focused
on the prevention of racial discrimination. Such was the case in , according to a Labor Department report
produced during the era of civil rights legislation. By , there will be about  Finally, allegations of
discriminatory discipline nearly quintupled to  In contrast to other policies that could be used to encourage
workers to work longer, such as increasing the eligibility age for Social Security, the ADEA can increase the
welfare of those workers who want to keep working. In addition, the following strategies were recommended
by experts at EEOC meetings to avoid age discrimination, increase age diversity in the workplace, and value a
multi-generational workforce. Racial and Ethnic Groups. Overall, the author interprets the evidence as
indicating that even after the passage of the ADEA, labor markets are still characterized by discrimination
against older workers. How does poverty affect the aging population? How have people with disabilities been
treated in the past? Ethics Appendix I. Reorganization Plan No. Perceptions of Age Discrimination The
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perception that age discrimination exists in our workplaces is prevalent.


