
MANAGEMENT AND C DEMONSTRATING D

C. Demonstrating D. Planning 7. The outcome of planning is ______, a cluster of decisions concerning what
organizational goals to pursue, what actions to take.

Because HF was neither well characterised at baseline nor as carefully adjudicated as it would have been in a
trial specifically designed to evaluate HF outcomes, and because HF was a secondary endpoint in the trials,
further ongoing studies are required to conclusively address the issue. Our children and teachers are
encouraged to follow routine algorithms rather than to excite that power of imagination and curiosity. Steps to
Better Demonstrate Value Constituents of the supply chain can do their part to communicate the value of their
work. Asks open-ended questions that create greater clarity, possibility or new learning. Open image in new
window Patients with type 2 diabetes and kidney disease are at an increased risk for cardiovascular events.
Clearly communicates the distinctions between coaching, consulting, psychotherapy and other support
professions. Identifies and targets early successes that are important to the client. Progression of albuminuria
was the most prevalent component of the composite renal endpoint, whereas the other components doubling of
serum creatinine, ESRD or renal death did not contribute substantially to the benefit. This involves using data
to come up with metrics that make sense to executives. Setting the Foundation 1. It is not clear whether there
are true drug class effects with different findings for individual medications due to differences in trial design
and conduct, or whether there are real differences between medications within a drug class due to properties of
the individual compounds. Creating Awareness  Though there was a trend towards benefit for cardiovascular
death, the difference from placebo was not statistically significant in the CANVAS Program [ 52 ]. Expresses
insights to clients in ways that are useful and meaningful for the client. Ruffner and D. Helps the client to
focus on and systematically explore specific concerns and opportunities that are central to agreed-upon
coaching goals. Once those in supply chain management are confident of their value, they must then
demonstrate with quality measurements. Discussion of topics like ERP implementation and asset utilization
don't mean the same thing to CEOs as they do to procurement and logistics specialists. Communicates broader
perspectives to clients and inspires commitment to shift their viewpoints and find new possibilities for action.
Invokes inquiry for greater understanding, awareness, and clarity. Encourages stretches and challenges but
also a comfortable pace of learning. Taken together, it appears that among patients with established CVD,
some GLP-1 receptor agonists may provide cardiovascular benefit, with the evidence of benefit strongest for
liraglutide, favourable for semaglutide, and less certain for exenatide. Back to top. Helps the client identify
and access different resources for learning e. Is present and flexible during the coaching process, dancing in
the moment. Asks questions that move the client toward what they desire, not questions that ask for the client
to justify or look backward. Continuously demonstrates personal integrity, honesty and sincerity. Co-Creating
the Relationship 3. All business leaders want to invest in company facets that will garner greater profits and
drive the organization ahead of the competition. Brainstorms and assists the client to define actions that will
enable the client to demonstrate, practice, and deepen new learning. Clearly states coaching objectives,
meeting agenda, and purpose of techniques or exercises. Makes plan adjustments as warranted by the coaching
process and by changes in the situation. Uses humor effectively to create lightness and energy. Establishing
the Coaching Agreementâ€”Ability to understand what is required in the specific coaching interaction and to
come to agreement with the prospective and new client about the coaching process and relationship. Provides
ongoing support for and champions new behaviors and actions, including those involving risk-taking and fear
of failure. Effectively prepares, organizes, and reviews with client information obtained during sessions.


